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Local Business Achieves Highest Sales Honor
Minneapolis, MN—
Wiley announced today that local business Bishop House Consulting is a Diamond awardwinning Partner for Everything DiSC® and The Five Behaviors®. This achievement is in
recognition of their commitment to improving organizational culture and teamwork.
“We are proud to partner with Bishop House in their mission to enrich people’s lives by building
better workplaces and high-functioning, cohesive teams,” says Susie Kukkonen, Vice President
of Channels at Wiley. “We are honored to have them as an Authorized Partner.”
About Bishop House
Bishop House Consulting, Inc. is the premier leadership development and organizational
consulting firm working with companies in New York’s Capital Region and Tech Valley. Founded
by Michael Holland in 1999, the firm has grown steadily, maintaining trusted, long-term
relationships with clients.
Bishop House trainers and coaches are well-regarded as thought leaders in developing effective
executives & managers, building cohesive teams, and navigating organizational change. Bishop
House excels at building both leadership capability within all levels of leaders and the leadership
capacity of organizations. The firm works with leaders through training programs and coaching
projects, focusing on building from the core out.
About Everything DiSC® and The Five Behaviors®
Everything DiSC is the leading suite of DiSC®-based workplace training and assessment
solutions. These advanced applications combine online assessment, classroom facilitation, and
post-training follow-up to create powerful, personalized workplace development experiences.
With a global network of independent Partners, Everything DiSC solutions are used in
thousands of organizations, including major government agencies and Fortune 500 companies.
The Five Behaviors is the result of the partnership between Wiley Workplace Learning Solutions
and Patrick Lencioni, author of The New York Times best-selling book, The Five Dysfunctions of
a Team. This team development program improves team effectiveness and productivity through
the understanding and application of The Five Behaviors: Trust, Conflict, Commitment,
Accountability, and Results. This unique learning experience helps individuals and teams build
effective work culture through communication and collaboration.
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